


































Migration to Abroad 
Issues and Challenges 

Chief Editor 
Dr. Shweta Dhand 

Editors 
Dr. Jaswinder 

Ms. Baljit Kaur 
Ms. Jaspal Kaur 



Migration to Abroad 
Issues and Challenges 

Chief Editor 

Dr. Shweta Dhand 

Editors 
Dr. Jaswinder 

Ms. Baljit Kaur 
Ms. Jaspal Kaur 



S.NO 

1. 

2 

3 

4 

5. 

6. 

7 

8. 

9. 

TITLE OF ARTICLE AND AUTHOR 

INDEX 

Psychosocial Perspectives of Brain Drain And 
Possible Solutions 
Dr. Sarvjeet Kaur, Associate Professor 

Education In India 
Space And Place For Claiming The Right To 8 

Dr. Maninderjit Singh, Associate Professor Cum 
Principal 

Dr. Naseem Ahmed Handa, Associate Professor 
Cum-Vice Principal. 
Brain Drain Problem In India 

Impact of Migration in India: Historical 20 
Perspective 

Dr. Monika Sharma, Associate Professor 

Going Away From Roots: The Impossible Return 
Dr. Manpreet Kaur, Assistant Professor 

Youth Challenges In Relation To Migration 
Dr Monita Dhiman, Assistant Professor 

Dr. Neelam Rani, Assistant Professor 

Study 

PAGE 

1 

Dr. Harvinder Kaur, Assistant Professor 
Dr. Jasbir Kaur, Asistant Professor 

NO. 

Determinants And Consequences Of Student 56 
Mobility From Punjab To Oversees Countries: A 
Case Study Of Ludhiana District 

Ms. Manpreet Kaur, Assistant Professor 

XV 

32 

Migration To Foreign Countries For Higher 67 
Education: Issues And Challenges-An Empirical 

36 

46 

Aspirations Among Youth For Higher 74 
Education In Foreign Countries 



Abstract 

Psychosocial Perspectives of 
Brain Drain and Possible Solutions 

Since the initiation of globalization and internationalization, there 
is a massive global immigration of skilled and semi-skilled 
personals from underdeveloped or developing countries to 
developed countries. Reasons could be financial benefits, 
professional growth, politico-social or psychosocial environnent 
factors; brain drain is a consequence. The present article is an 
effort to discuss psychosocial fuctors causing brain drain in our 
country. For this authors tried to identify causes which provoked 
them to settle permanently in foreign countries. Finally, It ends 
with disCUssing some possible solutions to the presented adverse 
effects of the "Brain Drain" and what individuals can do. 

Keyword: Brain-Drain, 
Globalization, Internationalization. 

Introduction 

Dr. Sarvjeet Kaur 

Psychosocial, Socioeconomic, 

Due to revolution in science and technology communities 
around the globe have come closure and workforce demand in one 
country is rapidly responded by the relevant segment of population 
across the globe. Perhaps this phenomenon provoked professionals 
around the planet to equip themselves with skills and knowledge 
essential to grab the prevailing opportunities. Under impact of 
internalization, developed countries have reviewed their policies to 
invite skilled persons from developing countries to educate 
themselves with the required skills and knowledge, work or even 
reside in their countries. As a result, most of our youngsters are 
interested to go abroad to study; or after completing their studies 
interested to work; or stay their permanently. 
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Recent years, there has once again been a great deal of popular 
discussion and policy debate concerning the emigration of highly 
skilled workers from the developing to developed countries. When, 
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in 2002, an issue of The Economist carried a major article 
addressing the topic of "brain drain'", asking whether the developing 
countries gain or lose when "their brightest talent goes abroad", it 
was inundated with reader response, which was as varied as it was 
intense. Some readers felt strongly that it was fundamentally wrong 
for the developed countries actively to recruit highly skilled workers 
from countries which might have invested heavily in their education 
and where their skills can make a significant contribution to national 
development. Others disagreed, and regarded transnational 
movement of people as a positive phenomenon, and an inevitable 

consequence of globalisation. In a globally integrated knowledge 

economy, they argued, both the developing and developed countries 
benefited from the global circulation of skilled workers. 

What is the Brain Drain" and why is it important today? 
The "Brain Drain" phenomenon is not very new. As early as 

1973, the U.N. General Assembly requested that the Secretary 
General prepare a report on how the world could deal with this 
problem of the outflow of trained or skilled personnel from 
developing to developed countries (Grubel and Scott 1977). 

The idea of a "Brain Drain" suggests that there is an unequal 
distribution of the advantages and disadvantages of global 
migration. The source countries seem to bear most of the losses and 

in their estimation, have yet to be adequately compensated for the 
net contributions their natives have made to the receiving countries. 
The term "Brain Drain" is not without controversy and there are 
some scholars, such as David Hart (2006), who prefer to use the 
term �High Skill Migration" as opposed to "Brain Drain." 
According to Hart, High Skill Migration (HSM) is the migration of 
persons with increased levels of skill and education who, if they 
stayed could contribute significantly to the development of the 
country. But problems arise when we try and differentiate between 
high skill migration and general migration or low skill migration. 
There is no universal standard applicable to every country. with 
regard to who should be considered highly skilled. The reality is 
that not all migrants provoke an equal level of loss of human capital. 
The only separating factor (and a very subjective one at tha) 
between general migration and HSM or Brain Drain" is that in the 
"Brain Drain," there is human capital, skill and expertise that move 
with the migrant (Grubel and Scott 1977). 
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Moreover, those that leave are likely to be from the middle and 
professional classes and tend to be educators, health care workers, 
scientists, engineers, professors and political reformers (Dugger 
2005). In the source country, high skilled migrant workers are also 
distinguished from less skilled migrant laborers by the higher 
salaries they receive. As I stated previously, the source countries 
need these skilled, educated workers in order to develop. At the 
most extreme end of the analysis we could say that the working 
classes in these countries devote time, energy and resources into 
educating these people who in turn migrate and leave them to fend 
for themselves. 

Brain drain has been defined as a permanent loss of skilled or 
professional graduates due to their immigration to a foreign country. 
The immigration of skilled individuals from Pakistan to 
technologically advanced countries (e.g., Europe, America, Canada, 
Australia etc.) as well as economically established countries of 
Middle ast, has caused brain drain in the country. Recently, the 
political situation and job opportunities abroad have forced many 
Pakistanis to pursue careers out of the country. A constant flight of 
experts is considered as an obstacle in economic growth. Yearly, 
thousands of well qualified medical professional, engineers 
researchers have moved abroad, the most visible effect being an 
overall loss of skilled human resources. Almost 3500 annual 
graduates of medical and engineering go abroad for their better 
future (Daily Times, 2009).In an interview to The Daily Times, 
Chairman Pak-Denmark Business Council Abid Ali expressed that 
"Pakistani government spent billions of rupees for education of the 
experts, but unfortunately these people are migrating abroad due to 
non- existence of the market according to their capabilities" (Daily 
Times, 2009). 

Primarily it seems charming to live and work in developed 
countries but later, as we have experienced clients and their families 
having adjustment problems in the resident country as well as the 
country of origin. Although, adjustment issues compelled them to 
come back to their native place, however it is difficult for them to 
come back and adjust with the country's political situation, 
economic conditions, law and order situation and the 'work 
environment. These are some of the major causes of brain drain in 
our country. In order to discuss psychosocial causes of brain drain, 
authors have selected some cases they experienced in their clinical 
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practice, The'Brain Drain" is not a phenomenon that only concerns devcloping countries. In many developed countries, skilled workers are beginning to feel threatened by the large amounts of skilled labour force entering their country because they now have to 
compete for jobs with migrants (Kapur and McHale 2005). Indeed, it could be argued that they have good reason to worry because, as has already been stated, developed countries are moving towards immigration policies that specifically recruit and attract a higher 
skilled and more educated workforce. Also, many promising students go to these developed countries to study, assimilate into the 
culture and lifestyle, find employment and never return to their 
home countries. 

Globalization, with its focus on production and trade has led to 
an increased international demand for skilled labour. Currently, in 
the media, there is an evident scare concerning the jmplications of a 
worldwide "Brain Drain," Discussions and debates have emerged 
regarding the fading economic and cultural control of nation-states 
within their own borders. AS a result, nationalism and nationhood 
are beginning to become important topics of discussion once more. 
Whenever chants of nationalism are revitalized we can expect that 
any kind of migration (skilled or unskilled) will be considered a 
hindrance to the source country's maximum economic output 
(Grubel and Scott 1977). In this way, the countries that are most 
concerned with the "Brain Drain" tend to be developing countries 
that are in need of serious reforms; such as many countries. Reforms 

especially needed in health care, environmental policies, 
education and politics. Unfortunately, those most suitable and most 
likely to bring about such reforms tend to be the people who are also 
most likely to be internationally marketable (Kapur and McHale 

2005). 

are 

What can be done about the Brain Drain?" 

It is imperative that many countries remove or minimize the 
push factors that contribute to the departure of their citizens. 
Governments must now become proactive and stop trying to control 

the people who already left; they can do little about that. Instead, it 
would be better for them to shift their focus and start finding ways 
of improving the country for the people remaining as well as 
provide incentives for people to stay. Restricting migration is 
impractical since any severe restriction on migration infringes 

4 

on 



basic human rights. Furthermore, severe restrictions on migration 
will only serve to fuel discontent and illegal activities (Sanders 

2007). 
Economic and social development should not be depended 

upon to stop the "Brain Drain" altogether, but it will make 
tremendous strides in reducing the problem. Three of the main 
reasons people leave their home country are: to receive higher 
incomes, to capitalize on better career developmental opportunities 
and to gain a greater degree of freedom (Grubel and Scott 1977). 
Globalization has highlighted the need for a more competitive and 
highly skilled labour force. However, the dilemma is that as the 
country invests in education and more people receive higher 
education then this also becomes an incentive for perSOns to 
migrate. Source countries need to work on improving conditions 
there that will provide greater incentives for the highly skilled 
laborers to stay. These may include better human rights, wages, 
changes in the political system, more modern health and education 
facilities as well as creating a more suitable environment for 
businesses. Without these changes there may little else that can be 
done to encourage natives to stay or migrants to return. 

Another proposed solution is that source countries only send 
students abroad when the subject they want to study is not being 
offered at home. However, the source country will have to ensure 
that when these students return home; their newly acquired 
education can be put to good use. Otherwise, it will be no surprise if 
these students decide to stay in the receiving country and capitalize 
on employment opportunities there. Some have argued that the 
receiving countries should also be obligated not to allow immigrant 
students to enrol in courses that will not be useful in their home 

countries. However, this may in the end be an infringement on 
human rights. Furthermore, in the developed countries there are 
some professors who will not willingly chair a thesis or dissertation 
committee of a student who cannot participate in the research of the 
professor. If restrictions are placed on the types of topics students 
can study, then there is also the possibility of.eliminating some 

Conclusion 

Last but not least many views that immigration is not always 
negative for sending country. Immigration of professionals may 
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contributing to the world (Grubel and Scott 1977). 



develop motivation in others to achieve higher education and 
qualifications which subsequently intensify human capital. 
Although, immigrants, as discussed earlier cannot return due many 
reasons however can contribute financially by investing into 
business and industry. The migration of educated and skilled 
persons from developing to developed countries will persist as long 
as international inequalities in standards of living remain as they are 
now. The smaller and less developed the country is, the more 
difficult it will be for it to compete globally and retain a skilled 
workforce. Despite this, there is much that developed countries can 
do and should do to help such countries combat the problems they 
face. This can be facilitated by a shift in language signalling a shift 
in focus. That is, Brain Drain" signifies alarm and catastrophe 
whereas a focus on Brain Gain'" would imply some form of hope 
and encouragement to focus on ways in which countries can benefit 

from their highly skilled migrants. In the past, more attention has 
been paid to the movement and trade of goods and monetary capital, 
instead of a focus on the movement of human capitalthis needs to 

change. It should not be forgotten that even when the source 
countries invest and improve their conditions, some citizens will 
still find it necessary to migrate. Although we can change the larger 
context within which immigration takes place, the decision to 
migrate remains an individual one. 
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